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1.0 Recommendation 
 
Members are recommended to:- 
 
1. Note the Annual Return for 2008/9 which has been submitted to the 

Standards Board for England. 
 
2. Develop the Standards Committee Work Plan 2009/10 to include the matters 

detailed at Paragraph 4.1 of this report. 
 
3. That the Annual Return be referred to Council.  
 



STANDARDS BOARD FOR ENGLAND - ANNUAL RETURN 
 

 
1. Purpose of Report 
 
1.1 To provide information on the Annual Return which has been submitted to the 

Standards Board for England which gives details of the ethical governance 
framework within the Council.  Also, to consider issues arising from the 
Annual Return which may need to be included in this Committee’s Work Plan 
for 2009/10 and to consider referral of the Annual Return to Council to support 
wider governance arrangements and the ethical framework as recommended 
by the Standards Board for England. 

 
2. Background 
 
2.1 The Standards Board for England has a strategic role in connection with the 

ethical framework.  Any complaints alleging that Members have failed to 
follow the Code of Conduct for Members are now dealt with via the Standards 
Committee.  The Standards Board for England in that strategic role now 
collates information from Local Authorities about the local standards 
arrangements which have been in place since 8 May 2008.  This is the first 
Annual Return the Council has been required to complete and almost 
certainly this will now become an annual feature of the Standards Board for 
England’s work. 

 
2.2 Standards Committee information is collated at two levels.  The Quarterly 

Return from authorities provides information about case handling.  The 
Quarterly Returns for Wolverhampton City Council during 08/9 have been 
submitted by the Monitoring Officer and details have been provided to this 
Committee in the Monitoring Officer’s report to each Committee.  This practice 
will continue during 09/10. 

 
2.3 In addition to the Quarterly Reports, the Standards Board for England also 

requires the Monitoring Officer to submit an Annual Return.  The purpose of 
the return is to detail the arrangements which are in place to ensure and 
promote high ethical standards detailing the way the authority supports ethical 
standards as a whole, not just how it handles individual complaints.   The 
Annual Return is an opportunity for authorities to inform the Standards Board 
for England of particular achievements and successes in supporting and 
promoting the ethical framework  within the authority and is intended to 
compliment the Quarterly Return.   

 
3. The Annual Return 
 
3.1 The Annual Return 08/09 which has been submitted to the Standards Board 

for England is appended to this report.   
 
3.2 The Annual Return includes information on the culture and wider governance 

arrangements within the authority.  Information contained with in the Annual 
Return includes details on the role of the Standards Committee, the 
Committee’s role in promoting high standards of conduct together with 
information on training, leadership, complaints, member/officer relations, 
registering of interests, and officer conduct. 

 



3.3 The Standards Board for England have advised that questions in the Annual 
Return will change each year in line with the development of the standards 
framework.  The information collected will be used to enhance the work of the 
Standards Committee, champion its work and ensure the Standards Board 
has an effective overview of the local standards frameworks.  In particular, the 
Board will collect “good practice” examples of Standards Committees work 
which can then be disseminated.  Also, it will identify any gaps at a local level 
and identify the strengths and weaknesses of local standards frameworks.  
This will inform the Boards strategic overview to produce guidance for policy 
changes in respect of  emerging national trends.   The information will also be 
shared with the Audit Commission to enable the Commission to complete 
organisational assessments.   In particular, the assessment of local authorities 
under the Use of Resources, Keylines of Enquiry for the new Comprehensive 
Area Assessment. 

 
3.4 Completion of this year’s Annual Return has highlighted the need to 

strengthen the role of the Standards Committee in promoting wider standards 
of governance in the Council.   The Annual Return requests information about 
the  publication and circulation of the Standards Committee Annual Report 
(Section 2).  A wider circulation of the report may be useful to all Members 
and the Committee is asked to advise on proposals for circulation. 

 
3.5 It is also recommended the Standards Committee review its leadership role 

concerning wider governance issues.  The Annual Return asks for information 
about leadership and the Chair of the Standards Committee access to the 
Chief Executive, Leader of the Council or other party group leaders to discuss 
ethical issues.  (Section 5).  Also in Section 5 of the Annual Return 
information is requested as to whether an executive member of the Council, 
or senior member has been given portfolio responsibility for Standards and  
Ethics within the Council.  This is an issue which the committee may wish to 
consider. 

 
3.6 Information about Members/Officer relations is requested at Section 7 of the 

Annual Return.  A review of the Authority’s Protocol on Member/Officer 
relations is already part of the Standards Committee work programme for 
2009/10.  The commencement of this work is included as a separate agenda 
item to this meeting.   

 
4.0 Future Action 
 
4.1 It is recommended that the Standards Committee identifies futher work which 

needs to be included in its Work Plan for 09/10 as a result of the Annual 
Return.  It is recommended the Work Plan for 09/10  includes the following 
items together with any other items  identified by Members of the Committee:- 

 
 (i) Review of the format and circulation of the Standards Committee 

Annual Report; 
 
 (ii) Review of the Standards Committee’s role and the role of its 

Independent chair to support the wider governance arrangements and 
promote high ethical standards across the authority to include regular 
meetings with the Chief Executive and Group Leaders of the Council. 

 



4.2 It is recommended that a report on the Annual Return be submitted to full 
Council as recommended by the Standards Board for England, Executive and 
Group Leaders within the Council 

 
5. Legal Implications 
 
5.1 This report details arrangements for the Authority to comply with the ethical 

framework for Local Government contained in Part III of the Local 
Government Act 2000. 

 
6. Financial Implications 
 
6.1 The Council is required to provide the Monitoring Officer with sufficient 

resources to undertake her responsibilities.  Sufficient provision is currently 
made in the Revenue budget but the need for resources for the additional 
devolved responsibilities under Local Assessment from 2009 will have to be 
addressed, particularly in the event of cases proceeding to investigation. 

 
7. Equal Opportunities Implications 
 
7.1 The Members’ Code of Conduct contains specific obligations relating to equal 

opportunities.  
 
8. Environmental Implications 
 
8.1 There are no direct environmental implications arising from this report. 
 
 
 
 
 
 


















